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Introduction

 Economic response totalling $320b across the forward estimates, representing 16.4% of annual GDP

 First announcement on the stimulus package (12 March) $17.6b

 Second announcement on the stimulus package (22 March) $66.1b

 Third announcement on the stimulus package (30 March) $130.0b

 Delivering easier access to finance — Government $15.0b

 Delivering easier access to finance — Reserve Bank of Australia $90.0b

 Key principles:

 Measures must be proportionate to degree of economic shock and impact on the economy

 Measures need to be timely and scalable, so they can be adjusted as health and economic effects unfold

 Response needs to be targeted to deliver relief where it will be most effective

 Measures must be temporary and accompanied by a fiscal exit strategy

Overview of Economic response
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Timing of assistance

Date Support
Immediately Temporarily reduced minimum draw down rates for superannuation

Immediately, with deductions to be included in 2019–20 tax returns Increased instant asset write off

Immediately, with deductions to be included in 2019–20 tax returns Backing business investment — accelerated depreciation

As soon as practicable Support for Coronavirus-affected regions and communities 

From 30 March 2020 Register interest for JobKeeper Payment 

From 31 March 2020 First round of $750 payments to support households 

Applications from early-April 2020 Assistance for existing apprentices and trainees

Applications from mid-April 2020 Temporary early release of superannuation

From 27 April 2020 Income support and Coronavirus supplement

From 28 April 2020 First phase of Boosting Cash Flow for Employers 

From 1 May 2020 Increased transfer payments from reduced deeming rates

First week of May 2020 Initial JobKeeper Payments received by employers 

From 13 July 2020 Second round of $750 payments to support households 

From 21 July 2020 Second phase of Boosting Cash Flow for Employers 

Source: Treasury fact sheet 30 March 2020
Economic Response to the Coronavirus

Boosting cash flow for employers
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Announcement on 12 March

 Tax-free payment available to small- and medium-sized business entities that employ workers

 50% of tax withheld from salary and wages, up to a maximum of $25,000 (minimum of $2,000)

 Automatically calculated by the ATO — do not need to apply

Announcement on 22 March

 Eligible entities will receive at least $20,000, up to a total of $100,000

 1st boost: 100% of tax withheld from salary and wages, up to a maximum of $50,000 (minimum of $10,000)

 2nd boost: an additional payment equal to the total of the 1st boost

 Now includes NFPs and charities

Overview

Entity is eligible for a period if it meets all of the following conditions:

1. Entity is a small business entity or a medium business entity

Meaning of SBE/MBE:

 aggregated annual turnover (s. 328-115 of the ITAA 1997) is less than $10m/$50m

 ordinary income derived in the ordinary course of carrying on a business

 includes affiliates and entities connected with the entity

If the entity:

 has a prior year assessment — the entity is an SBE or MBE for the most recent income year that has 

been assessed; or

 does not have any prior year assessments — the Commissioner is satisfied that the entity is an SBE or 

MBE for 2019–20

Eligibility requirements — 1st boost

‘Active eligible employers’ 
established prior to 12 March 2020
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Entity is eligible for a period if it meets all of the following conditions:

2. Entity makes a payment subject to PAYG withholding

The entity makes an eligible payment in the period:

 salary and wages

 director’s fees

 eligible retirement or termination payments

 compensation payments

 payments to contractors where voluntary withholding arrangement

These amounts are subject to PAYGW (even if no amount is actually withheld) under

Subdivs 12-B, 12-C and 12-D in Schedule 1 to the TAA

3. Entity notifies the Commissioner of its entitlement

The entity must notify the Commissioner of its entitlement (via activity statements)

Eligibility requirements — 1st boost

Entity is eligible for a period if it meets all of the following conditions:

4. Entity makes a payment during the eligible period (in 2019–20)

If the period is:

 monthly — March 2020, April 2020, May 2020 or June 2020 for large or medium withholders

 quarterly — March 2020 or June 2020 quarter for small withholders

5. Entity is ABN or ACNC-registered

The entity either:

 had an ABN on 12 March 2020; or

 is an ACNC-registered charity at any time in the period

Eligibility requirements — 1st boost
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Entity is eligible for a period if it meets all of the following conditions:

6. Entity is actively in business

The entity either:

 derived assessable income from carrying on a business in 2018–19 and lodged the 2019 tax return by

12 March 2020; or

 made a taxable supply for GST purposes (includes taxable, GST-free and input taxed) in a period between:

 if quarterly — 1 July 2018 and 31 December 2019

 if monthly — 1 July 2018 to 29 February 2020

and lodged the relevant activity statement by 12 March 2020

7. Integrity rule

The entity (or its associate or agent) has not entered into or carried out a scheme for the sole or dominant 

purpose of making the entity entitled to the 1st boost or increasing the amount of the 1st boost

Eligibility requirements — 1st boost

Lodger First boost 2019–20 Second boost 2020–21

Quarterly
× 4 credits

Quarter 3:
For January, February and March 2020
— from 28 April 2020

Quarter 4:
For April, May and June 2020
— from 28 July 2020

Quarter 4:
For April, May and June 2020
— from 28 July 2020

Quarter 1:
For July, August and September 2020
— from 28 October 2020

Monthly
× 8 credits

March 2020 — from 28 April 2020

April 2020 — from 28 May 2020

May 2020 — from 28 June 2020

June 2020 — from 28 July 2020

June 2020 — from 28 July 2020

July 2020 — from 28 August 2020

August 2020 — from 28 September 2020

September 2020 — from 28 October 2020

Summary of cash flow boosts
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 1st boost will be delivered by the ATO as a credit (not a cash payment) in the activity statement system

from 28 April 2020 upon lodging eligible upcoming activity statements:

 Lodge:

 early — won’t receive the 1st boost before 28 April 2020

 late — won’t receive the 1st boost until activity statement is lodged (max. 2 years)

Lodger Boost period Due date Cap

Quarterly
Q3 — January, February and March 2020

Q4 — April, May and June 2020

28 April 2020

28 July 2020
$50,000

Monthly

March 2020 (300%* to align with quarterly lodgers)

April 2020

May 2020

June 2020

21 April 2020

21 May 2020

21 June 2020

21 July 2020

$50,000

* Entitlement for March is based solely on 3 × the amount reported in the March activity statement
— no regard for what was reported in the January and February activity statements

Timing of 1st boost

 Minimum payment of $10,000 applied to first lodgment

 1st boost will be applied to reduce liabilities arising from the same activity statement

 will not be applied against other tax liabilities, including those owing from other activity statements

 pay less than the net amount on the activity statement to the ATO

 Refund paid within 14 days where:

 the credit exceeds the other tax liabilities on the same activity statement — excess is refunded

 the activity statement is overpaid because the 1st boost wasn’t, or couldn’t, be taken into account when 

working out the amount payable i.e. the full amount was paid, so the credit is refundable

Applying the credit for the 1st boost
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1st boost calculation rules — quarterly

First boost period:
March 2020 quarter

Remaining boost period in 2019–20:
June 2020 quarter

PAYGW: nil or < $10,000

Credit = greater of

 $10,000; and

 100% × PAYGW for the 

March 2020 quarter

No PAYGW for June 2020 — no further credit

Further PAYGW for June 2020 — credit = 100% × PAYGW for the June 2020 quarter but 

reduced to ensure the credit (across both the March and June quarters) is no more than:

 $50,000; and

 the total PAYGW for March and June — the credit is reduced by the excess of $10,000 

over the actual PAYGW (if any) for March 2020

PAYGW: $10,000 to $50,000

Credit = 100% × PAYGW for the 

March 2020 quarter

No PAYGW for June 2020 — no further credit

Further PAYGW for June 2020 — credit = 100% × PAYGW for the June 2020 quarter but 

reduced to ensure the credit (across both the March and June quarters) is no more than 

$50,000

PAYGW: > $50,000

Credit is capped at $50,000

No PAYGW for June 2020 — no further credit

Further PAYGW for June 2020 — no further credit

1st boost calculation rules — monthly

First boost period:
March 2020

Remaining boost periods in 2019–20:
April, May and June 2020 (‘the months’)

PAYGW: nil or < $10,000

Credit = greater of

 $10,000; and

 3 × 100% × PAYGW for 

March 2020

No PAYGW for the months — no further credit

Further PAYGW for the months — credit = 100% × PAYGW for the months but reduced to 

ensure the credit (across the months) is no more than:

 $50,000; and

 the total PAYGW for the months — the credit is reduced by the excess of $10,000 over 

the actual PAYGW (if any) for March 2020

PAYGW: $10,000 to $50,000

Credit = 3 × 100% × PAYGW

for March 2020

No PAYGW for the months — no further credit

Further PAYGW for the months — credit = 100% × PAYGW for the months but reduced to 

ensure the credit (across the months) is no more than $50,000

PAYGW: > $50,000

Credit is capped at $50,000

No PAYGW for the months — no further credit

Further PAYGW for the months — no further credit
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 Entities eligible for the 1st boost will receive the 2nd boost provided that they:

 were active prior to 12 March 2020

 meet the integrity rule

 notify ATO of their entitlement must lodge activity statements for the period June to September 2020

(June 2020 activity statement can be used to determine entitlements in both 2019–20 and 2020–21)

 2nd boost is equal to the full amount of the 1st boost — No minimum payment or cap

Timing

 Large or medium withholder — made in 4 equal payments for the months of June, July, August and 

September 2020

 Small withholder — made in 2 equal payments for the quarters ending June 2020 and September 2020

Eligibility requirements — 2nd boost

 2nd boost will be delivered by the ATO as a credit (not a cash payment) in the activity statement system

upon lodging eligible upcoming activity statements:

 Lodge:

 early — won’t receive the 2nd boost before due date of activity statement

 late — won’t receive the 2nd boost until activity statement is lodged (max. 2 years)

Timing of 2nd boost

Lodger Boost period Due date Effective cap

Quarterly
Q4 — April, May and June 2020

Q1 — July, August and September 2020

28 July 2020

28 October 2020
$50,000

Monthly

June 2020

July 2020

August 2020

September 2020

21 July 2020

21 August 2020

21 September 2020

21 October 2020

$50,000

Amount of the 2nd boost is not based on the amounts reported in the June to September activity statements — it’s equal to the 1st boost —
but will need to lodge these activity statements to receive the 2nd boost
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Examples

Facts 1st boost 2nd boost

Quarterly lodger

Louise carries on an online retail business 
employing 1 casual staff

Lodges her activity statement quarterly

March 2020 quarter PAYGW: $1,000

She takes on another 5 staff in May 2020

June 2020 quarter PAYGW: $12,000

Louise’s 1st boost will be:

$10,000 for March 2020

$3,000 for June 2020

TOTAL: $13,000

Louise’s 2nd boost will be:

$6,500 for June 2020

$6,500 for September 2020

TOTAL: $13,000

Monthly lodger

Medi-Cine Pty Ltd carries on a medical 
supplies business employing 5 staff

Lodges its activity statement monthly

March 2020 to June monthly PAYGW: 
$8,500

The entity’s 1st boost will be:

$25,500 for March 2020

$8,500 for April 2020

$8,500 for May 2020

$7,500 for June 2020 (cap)

TOTAL: $50,000

The entity’s 2nd boost will be:

$12,500 for June 2020

$12,500 for July 2020

$12,500 for August 2020

$12,500 for September 2020

TOTAL: $50,000

ATO position

 Artificial or contrived arrangements to maximise the cash flow boost may include:

 Restructuring your business

 Changing the way you pay your workers to fall within the eligibility requirements

 Increasing wages, or PAYGW, paid in a particular month

Any sudden changes to the characterisation of payments may cause us to investigate whether the

payments are in fact wages. If the payments are wages, we may consider the characterisation of past 

payments, including whether they should have been subject to PAYGW and whether super guarantee 

contributions should have been made. You may also have FBT obligations that have not yet been met.

Have you changed your pattern of behaviour? 

If not for the cash flow boost, would you have entered into the arrangement?

Operation of integrity rule — applies to 1st and 2nd boost

“
”



11

Issues with artificial or contrived arrangements

1. Paying a salary instead of a dividend or a trust distribution in this way (e.g. for the first time) is likely to 

make the entity ineligible under the integrity measures

2. If the entity is later considered to be ineligible, the ATO has the power to recover the cash flow boost 

payment and charge the GIC

3. Advisers who promote schemes or arrangements to maximise the cash flow boost are exposed to the 

promoter penalty provisions which impose significant penalties

4. Adviser could face disciplinary action from the professional bodies or the TPB

5. The taxpayer and/or adviser could face criminal prosecution in extreme cases

NOTE

Incorporate a new company?  not eligible because don’t satisfy conditions 5 and 6

CAUTION

Backdating or creating salaries or wages back to 1 January 2020  fraudulent

Possible ramifications of breaching integrity rule

1. Are payments made to contractors eligible?

2. Attributed PSI — is this eligible?

3. Sole traders, partnerships, distributions from companies and trusts — are they eligible?

4. Large withholders — don’t report PAYGW in activity statements

5. Do grouping rules apply to employers?

6. Deferred lodgments (e.g. bushfire crisis)

7. Implications of the cash flow boost being tax-free:

 If refunded, and paid out via dividend or distribution — unfranked dividend or CGT event E4

 Many companies will be base rate entities, with trapped excess franking credits (30% tax rate)

 But unlikely to be withdrawn via equity — more likely expensed via P&L or capitalised into new assets 

on the Balance Sheet

Cash Flow Boost issues
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JobKeeper scheme

 Subsidy paid to eligible entities for up to 6 months — entitlement based on:

 Paid employees; or

 Business participation — includes sole traders, partnerships, trusts, companies, NFPs and charities

 Entities need to satisfy a decline in turnover test

 Eligible entities will receive a JKP of $1,500 per fortnight per eligible employee or individual from May 2020

 JKP is a reimbursement from the ATO to the entity in arrears — cannot be paid in advance

 Eligible employees in the scheme will receive, at a minimum, $1,500 per fortnight, before tax

 Entities must register with the ATO and report monthly information

JobKeeper payment (JKP) — overview

Announced on 30 March 2020
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Entity is entitled to a JKP for an individual for a fortnight if it meets all of the following conditions:

1. Fortnight is a JobKeeper fortnight [see s. 6(5) of Rules]

Fortnight must fall within the period:

 Starting on 30 March 2020

 Ending on 27 September 2020

2. Employer qualifies for the JobKeeper scheme at or before the end of the fortnight [see s. 7 of Rules]

 Carried on business in Australia on 1 March 2020 (or NFP)

 Certain entities ineligible — e.g. subject to Major Bank Levy, government entities, companies in liquidation

 Satisfied the decline in turnover test [to be discussed shortly] at or before the time [see s. 8 of Rules]

3. Individual is an ‘eligible employee’ of the employer for the fortnight [see s. 9 of Rules]

[To be discussed shortly]

Entitlement based on paid employees (Div 2) — eligibility

s. 6 of Rules

Entity is entitled to a JKP for an individual for a fortnight if it meets all of the following conditions:

4. Employer has satisfied the wage condition in respect of the individual for the fortnight [see s. 10 of Rules]

Must pay at least $1,500 per fortnight comprising any of:

 Salary, wage, commission, bonus or allowance

 PAYG withheld under s. 12-35 (of Sch 1 to the TAA)

 Superannuation contributions made under a salary sacrifice arrangement

 Amounts applied or dealt with as agreed by the individual (e.g. other sal sac amounts)

5. Entity notifies the Commissioner of its participation

The entity must notify the Commissioner that it has elected to participate in the JobKeeper scheme:

 for entitlement in 1st or 2nd fortnight of scheme — by 26 April 2020

 for entitlement in any other fortnight — by the end of the fortnight

Entitlement based on paid employees (Div 2) — eligibility

s. 6 of Rules
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Entity is entitled to a JKP for an individual for a fortnight if it meets all of the following conditions:

6. Employer has given information to the ATO for the fortnight

 Details of entitlement for the fortnight

 Details of the individual

7. Employer has not notified the Commissioner that it no longer wishes to participate

Employer has not notified the Commissioner that it no longer wishes to participate in the JobKeeper scheme

8. Integrity rule [see s. 19 of Act]

The Commissioner may determine that an entity never became entitled to a JobKeeper payment if the entity 

entered into or carried out a scheme for the sole or dominant purpose of obtaining or increasing the amount 

of the JobKeeper payment

Entitlement based on paid employees (Div 2) — eligibility

s. 6 of Rules

Satisfy test if projected GST turnover for a turnover test period falls short of GST turnover for a

relevant comparison period by at least the specified percentage

Step 1 — Determine aggregated turnover to work out specified percentage

 Aggregated turnover (s. 328-115 of the ITAA 1997, includes affiliates and entities connected with the entity):

 ≤ $1 billion GST turnover must decline by ≥ 30%*

 > $1 billion GST turnover must decline by ≥ 50%*

 ACNC-registered charities GST turnover must decline by ≥ 15%*

Step 2 — Work out ‘turnover test period’ and ‘relevant comparison period’

 Monthly basis — any month from March to September 2020 versus that month in 2019

 Quarterly basis — the June 2020 quarter or the September 2020 quarter versus that quarter in 2019

Note:

 Commissioner can determine an alternative test where no appropriate comparison period

 Some modifications to ‘GST turnover’, and determined per entity, no grouping rules

Decline in turnover test

* Relative to a comparable 
period in 2019

s. 8 of Rules
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Individual is an eligible employee of an entity for a fortnight if they meet all of the following conditions:

1. Individual is employed by the entity at any time in the fortnight

2. On 1 March 2020, the individual:

 AGE CONDITION was aged 16 or over; and

 EMPLOYMENT CONDITION was either:

 an employee (other than a casual employee); or

 a long term casual employee (employed by the entity on a ‘regular and 

systematic basis’ for a 12-month period ending on 1 March 2020); and

 RESIDENCY CONDITION was an Australian citizen, permanent visa holder, special category visa 

holder (protected SCV holder) or a New Zealander who is an Australian tax 

resident and holds a special category visa (subclass 444)

3. The individual has given the entity a nomination notice, stating that:

 they meet the above requirements

 they agree to be nominated by the entity

Eligible employee

s. 9 of Rules

Entitlement based on business participation (Div 3) — eligibility

s. 11 of Rules
Entity is entitled to a JKP for an individual for a fortnight if it meets all of the following conditions:

1. Fortnight is a JobKeeper fortnight [see s. 6(5) of Rules]

Fortnight must fall within the period:

 Starting on 30 March 2020

 Ending on 27 September 2020

2. Entity is not a non-profit body

3. Employer qualifies for the JobKeeper scheme at or before the end of the fortnight [see s. 7 of Rules]

 Carried on business in Australia on 1 March 2020

 Certain entities ineligible — e.g. subject to Major Bank Levy, government entities, companies in liquidation

 Satisfied the decline in turnover test at or before the time [see s. 8 of Rules]

4. Individual is the ‘eligible business participant’ for the entity for the fortnight [see s. 12 of Rules]
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Entitlement based on business participation (Div 3) — eligibility

s. 11 of Rules
Entity is entitled to a JKP for an individual for a fortnight if it meets all of the following conditions:

5. Entity notifies the Commissioner of its participation

The entity must notify the Commissioner that it has elected to participate in the JobKeeper scheme:

 for entitlement in 1st or 2nd fortnight of scheme — by 26 April 2020

 for entitlement in any other fortnight — by the end of the fortnight

6. Entity has given information to the ATO for the fortnight

 Details of entitlement for the fortnight

 Details of the individual

7. Entity has not notified the Commissioner that it no longer wishes to participate

 Entity has not notified the Commissioner that it no longer wishes to participate in the JobKeeper scheme

Entitlement based on business participation (Div 3) — eligibility

s. 11 of Rules
Entity is entitled to a JKP for an individual for a fortnight if it meets all of the following conditions:

8. Integrity rule

 Rule in s. 19 of the Act — enter into or carry out a scheme for the sole or dominant purpose of obtaining 

or increasing the amount of the JKP

 The entity must have had an ABN on 12 March 2020

 The entity either:

 derived assessable income from carrying on a business in 2018–19 and lodged the 2019 tax return by

12 March 2020; or

 made a taxable supply for GST purposes (includes taxable, GST-free and input taxed) between:

 if quarterly — 1 July 2018 and 31 December 2019

 if monthly — 1 July 2018 to 29 February 2020

and notified the Commissioner of that supply by 12 March 2020



17

Individual is an eligible business participant of an entity for a fortnight if they meet all of the following conditions:

1. Individual is not employed by the entity at any time in the fortnight

2. The individual is not an employee (other than a casual employee) of another entity 

3. On 1 March 2020, was aged 16 or over and met the residency requirements

4. At a time in the fortnight, the individual:

 was actively engaged in the business carried on by the entity; and

 was:

 if the entity is a sole trader the entity

 if the entity is a partnership a partner in the partnership

 if the entity is a trust an adult beneficiary of the trust

 if the entity is a company a shareholder in or a director of the company

5. The individual has given the entity a nomination notice, stating that they meet the above requirements and 

agree to be nominated by the entity

Eligible business participant
s. 12 of Rules

Administration and payment

Employee’s earnings
per fortnight

Employee
paid

Employer
receives

SG payable

$3,000 $3,000 wage

$0 JKP

$1,500 JKP

Retains net $1,500

Payable on $3,000

$1,000 $1,000 wage

$500 JKP

$1,500 JKP

Retains net $1,000

Payable on $1,000

Optional on $500

$0
(stood down)

$0 wage

$1,500 JKP

$1,500 JKP

Retains net $0

No mandatory SG

Optional on $1,500

 Employers must register with the ATO — can enrol from 20 April 2020

 Participating employers must report monthly information on eligible employees and turnover

 Amendments made to Fair Work Act

 Eligible employees will receive, at a minimum, $1,500 per fortnight, before tax (assessable, subject to PAYG)
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Schedule of payments

For fortnight
Employer must pay employee 
in the fortnight ending

Payment date 
by ATO

Amount per
eligible employee

① 30 March–12 April

② 13–26 April
By end of April (transitional) May 2020 $3,000

③ 27 April–10 May

④ 11–24 May

10 May

24 May
June 2020 $3,000

⑤ 25 May–7 June

⑥ 8–21 June

7 June

21 June
July 2020 $3,000

⑦ 22 June–5 July

⑧ 6–19 July

5 July

19 July
August 2020 $3,000

⑨ 20 July–2 August

⑩ 3–16 August

⑪ 17–30 August

2 August

16 August

30 August

September 2020 $4,500

⑫ 31 August–13 September

⑬ 14–27 September

13 September

27 September
October 2020 $3,000

1. Can the employer select which eligible employee participate in the scheme? ‘One in all in’?

2. Decline in turnover test — applied once or does it have to be reapplied and satisfied each month/quarter?

3. Does the entity use the cash or accruals method of accounting for GST to work out its turnover?

4. Interpretation:

 Casuals — ‘regular and systematic’

 ‘Eligible business participant’ — ‘actively engaged’

5. Tax treatment of JKP:

 Assessable to employer (under s. 15-10) and payments deductible under s. 8-1

 Assessable to employee as an allowance and subject to PAYG withholding

6. Chains of trusts, or partnerships of trusts or companies

7. Do eligible entities based on business participation have to make payments to the nominated individual?

8. Can employers claim the Cash Flow Boost on JKP?

9. Payroll tax and Workcover

Issues
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Other wage subsidy

 Available to small employer with fewer than 20 full-time employees who retain an apprentice/trainee*

 Eligible employers can apply for a wage subsidy of 50% of the apprentice’s/trainee’s wage paid during the

9 months from 1 January 2020 to 30 September 2020

 Employers reimbursed up to a maximum of $21,000 per eligible apprentice/trainee ($7,000 per quarter)

 Apprentice/trainee must have been in training with a small employer as at 1 March 2020

 Registrations will commence from early April 2020

 Other issues:

 Where not able to retain an apprentice, subsidy will be available to a new employer

 Employers of any size and Group Training Organisations that re-engage an eligible out-of-trade 

apprentice/trainee will be eligible for the subsidy

 Employers will be able to access the subsidy after an eligibility assessment is undertaken by an 

Australian Apprenticeship Support Network (AASN) provider

Apprentices and trainees

* Defined in the Australian Apprenticeships
Incentives Program Guidelines
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Support for business investment

Increased instant asset write-off [from 12 March]

7.30 pm
12 May 2015

30 June
2017

7.30 pm
2 April 2019

$1k $20k $25k $30k$20k

29 January 
2019

30 June
2018

30 June
2020

$1k$20k

SBEs (s. 328-180) MBEs (s. 40-82) LBEs (s. 40-82)

Conditions COB COB and not an SBE COB and not an SBE

Turnover threshold < $10m ≥ $10m to < $50m ≥ $50m to < $500m

Must acquire asset 7:30pm 12/5/15 – 30/6/20 7:30pm 2/4/19 – 30/6/20
12/3/20 – 30/6/20

FU/FIRFU Per above
(based on dates)

2/4/19 – 11/3/20: < $30,000
12/3/20 – 30/6/20: < $150,000Threshold < $150,000

Revert to < $1,000?   

12 March 
2020

$150k
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 IAWO threshold has been increased from < $30,000 to < $150,000

 Aggregated annual turnover for eligibility has been increased from < $50m to < $500m

 Applies from the date of announcement, 12 March 2020, until 30 June 2020

 Applies to new or second-hand assets first used or installed ready for use in the above period

 From 1 July 2020, the IAWO threshold will revert to the original $1,000 for SBEs (turnover < $10m)

 Car limit of $57,581 still applies

NOTE

 The FU/FIRFU date determines which threshold applies (see previous slide)

 Acquisition date for SBEs — 7:30 pm on 12 May 2015 to 30 June 2020

 Acquisition date for MBEs — 7:30 pm on 2 April 2019 to 30 June 2020

 Acquisition date for LBEs — 12 March 2020 to 30 June 2020 (but arguable it’s same as MBEs)

Increased instant asset write-off

 15-month investment incentive providing accelerated depreciation deductions

 Key features:

 Deduct 50% of the cost of an eligible asset on installation, with existing depreciation rules applying to 

the balance of the asset’s cost

 Eligible businesses — aggregated turnover less than $500m

 Eligible assets — new assets that can be depreciated under Div 40

 Acquired after date of announcement, 12 March 2020, and first used or installed by 30 June 2021

 Does not apply to second-hand assets, or buildings and other capital works depreciable under Div 43

 Car limit of $57,581 still applies

New business investment incentive
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Superannuation measures

Temporary early access to superannuation

 Can apply from mid-April for access up to a total of $20,000 of superannuation across 2019–20 and 2020–21

 Permitted up to 2 releases:

 Can access up to $10,000 for 2019–20

 Can access a further $10,000 for 2020–21

 Applications must be made online via myGov by 24 September 2020

NOTE

 Can apply only once for a financial year — e.g. cannot request release of $6,000 then subsequently 

request another $4,000 be released for the same year

 Can apply for 2019–20 after 1 July 2020 (but no later than 24 September 2020)

 Released amounts are tax-free (non-assessable non-exempt income)
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Temporary early access to superannuation — eligibility

 Unemployed

 Eligible to receive a JobSeeker payment, youth allowance for job seekers, parenting payment (includes the 

single and partnered payments), special benefit or farm household allowance

 On or after 1 January 2020:

 made redundant

 working hours were reduced by 20% or more

 if a sole trader — the business was suspended or there was a reduction in the turnover of 20% or more

Temporary reduction in minimum pension draw down requirements

 Minimum payment amounts have been reduced by 50% in 2019–20 and 2020–21

 Applies only to account-based pensions and annuities

(allocated pensions and annuities and market-linked pensions and annuities)

Age
Default minimum

draw down rates (%)
Reduced rates by 50% for 
2019–20 and 2020–21 (%)

Under 65 4 2

65–74 5 2.5

65–79 6 3

80–84 7 3.5

85–89 9 4.5

90–94 11 5.5

95 or more 14 7
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Support for households

 Two $750 tax-free payments to social security, veteran and other income support recipients and eligible 

concession card holders (around 6.6m for the first payment and around 5m for the second payment)

 Eligibility:

 First payment paid from 31 March 2020 — available to people who are eligible payment recipients and 

concession card holders at any time from 12 March 2020 to 13 April 2020

 Second payment paid from 13 July 2020 — available to people who are eligible payment recipients and 

concession card holders on 10 July 2020

 Paid automatically from 31 March 2020 by Services Australia or the Department of Veterans’ Affairs

 An eligible recipient can receive both a first and second support payment, but can only receive 1 × $750 

payment in each round, even if they qualify in multiple ways

 Over 90% of payments are expected to be made by mid-April 2020

 Will not count as income for Social Security, Farm Household Allowance and Veteran payments

Payments to households
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Payments to households — Full list of eligible recipients

 Age Pension

 Disability Support Pension

 Carer Payment

 Parenting Payment

 Wife Pension

 Widow B Pension

 ABSTUDY (Living Allowance)

 Austudy

 Bereavement Allowance

 Newstart Allowance

 Youth Allowance

 Partner Allowance

 Sickness Allowance

 Special Benefit

 Widow Allowance

 Family Tax Benefit, including Double Orphan Pension

 Carer Allowance

 Pensioner Concession Card holders

 Commonwealth Seniors Health Card holders

 Veteran Service Pension; Veteran Income Support 

Supplement Veteran Compensation payments, including 

lump sum payments; War Widow(er) Pension; and Veteran 

Payment

 Veteran Gold Card holders

 Farm Household Allowance

To be eligible, must be residing in Australia and receiving one of the following payments or hold one of the following concession cards, 

or has lodged a claim for the payment or card, at any time from 12 March 2020 to 13 April 2020:

 $550 per fortnight to eligible recipients from 27 April 2020

 Income support payment categories eligible to receive the Coronavirus supplement:

 JobSeeker Payment (and all payments progressively transitioning to JobSeeker Payment; those currently 

receiving Partner Allowance, Widow Allowance, Sickness Allowance and Wife Pension)

 Youth Allowance Jobseeker

 Parenting Payment (Partnered and Single)

 Farm Household Allowance

 Special Benefit recipients

 Austudy, Abstudy and Youth Allowance (Student) — the recipients of these payments were made 

eligible as a result of the Senate amendment to the Stimulus Package legislation

Coronavirus supplement
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Other stimulus measures and issues

 Main residence exemption changes for non-residents — Australian expats have until the 30 June 2020 

deadline under the transitional rule to sell their former homes (if held just before 7:30 pm on 9 May 2017)

 Now unable to sell in a chaotic market because:

 Some tenants are testing positive to COVID–19 or required to self-isolate which has prevented property 

inspections

 Potential buyers have been unable to inspect due to travel restrictions

 Nationwide ban now in force for public auctions and open-for-inspections (after 24 March 2020)

 Buyers reluctant to outlay funds in uncertain climate or they are unable to obtain finance

 Superannuation guarantee — ATO unable to:

 vary the contribution date

 waive the SGC that is imposed in relation to late or unpaid amounts

 extend SG Amnesty date beyond 7 September 2020

Immovable deadlines
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NOTE

Assistance measures not automatically implemented so affected businesses need to contact the ATO

Emergency Support Infoline: 1800 806 218

ATO COVID–19 response

Options available to assist businesses

Tax deferrals
Deferring by up to 4 months the payment date of amounts due through the BAS
(including PAYG instalments), income tax assessments, FBT assessments and excise

Monthly reporting
Allowing quarterly lodgers to opt into monthly GST reporting to expedite access to GST 
refunds

Vary PAYG instalments
Allowing businesses to vary PAYG instalments to zero for March 2020 quarter and claim
a refund for any instalments made for September 2019 and December 2019 quarters

Remit interest and penalties Remitting interest and penalties incurred on or after 23 January 2020

Low interest payment plans 
Offering low interest payment plans to help businesses pay their existing and ongoing 
tax liabilities

ATO COVID–19 guidance

Individuals
 Apply to reduce PAYGW instead of waiting for refund on lodgment

 Deduction for home office expenses may be available

 Deduction for COVID–19 work-related protective items may be 
available (must have nexus to deriving assessable income)

 Residency status — may be affected by extended stays in or 
outside Australia

SMSFs
 Market downturn — investment losses may be claimable against 

future capital gains

 Deductions may be available for personal superannuation 
contributions

 Market corrections — review and update the investment 
strategy as appropriate

Tax, cancelled events, ceasing business
 Deferral of due dates where tax due after 23 January 2020

 Vary PAYG instalments, or ask for withdrawal of instalment notice

 Remission of interest and penalties incurred from 23 January 
2020

 Low interest payment plan/Adjust existing payment arrangements

 Decreasing adjustment if reimbursed customer for cancelled sale

 Ceasing business: cancel registration, GST/CGT on sale of assets, 
STP reporting (finalisation)

Employers
 Extra assistance may result in increased FBT (also exemptions for 

emergency situations)

 Inability to meet SG obligations — no ATO discretion on SGC

 Displaced employees working overseas or in Australia

 Departing overseas employees can access their superannuation
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State and Territory Government responses

Payroll tax relief Applies to:

ACT
Wages ≤ $10m: Defer 2020–21 PT, interest free until 1 July 2022
6-month waiver of PT from April 2020 to September 2020 for employers with specified activities

Australia-wide wages

NSW
Wages ≤ $10m: Waiver of 25% of PT for 2019–20 + deferral for 3 months
Wages > $10m: Deferral of PT for 6 months
Bring forward increase in threshold to $1m from 1 July 2020

Australia-wide wages

NT
Extend PT exemption for hiring Territory employees to 30 June 2021
Wages < $7.5m: Waiver of PT for 6 months from 1 April 2020 where at least 30% reduction in turnover due to COVID
Wages > $7.5m: Deferral of PT for 6 months from 1 April 2020 where at least 50% reduction in turnover 50% due to COVID

Australia-wide wages

QLD
Refund of PT for 2 months (plus 3-month holiday for wages ≤ $6.5m)
Wages > $6.5m: Defer 2020 PT until 14 January 2021 (can apply where wages are ≤ $6.5m)

Australia-wide wages

SA
Wages ≤ $4m: Waiver of PT for 6 months (March 2020 to August 2020)
Wages > $4m: Defer PT for March 2020 to August 2020 until October 2020 where impacted by coronavirus

Australia-wide wages

TAS
Waiver of PT for hospitality, tourism and seafood industries for entire 2019–20 income year
Wages ≤ $5m: Other affected businesses can apply to have their PT waived for entire 2019–20 income year
PT rebate for 1 year if employ a person aged 24 and under between April and December 2020

Australia-wide wages

VIC
Wages < $3m: Eligible for full refunds of PT per entity for 2019–20 (cash refund, not a loan)
Wages < $3m: Defer PT for July 2020 to September 2020 until 1 January 2021

Victorian wages only

WA
Wages $1m – $4m and pay PT: receive a one-off grant of $17,500
Wages < $7.5m: Waiver of PT for March 2020 to June 2020
Bring forward increase in threshold to $1m from 1 July 2020

Australia-wide wages

 Banter Blog The Coronavirus economic stimulus package posted on 25 March 2020

 ATO detailed guidance: COVID-19

 Treasury fact sheets: https://treasury.gov.au/coronavirus

 Enacted legislation: Omnibus Act and the Boosting Cash Flow for Employers Act

 Enacted legislation and registered legislative instrument:

 Omnibus No. 2 Act

 Payments and Benefits Act

 Payments and Benefits Rules

Further information

https://taxbanter.com.au/banter-blog/coronavirus-economic-stimulus-package/
https://www.ato.gov.au/Individuals/Dealing-with-disasters/In-detail/Specific-disasters/COVID-19/
https://treasury.gov.au/coronavirus
https://www.aph.gov.au/Parliamentary_Business/Bills_Legislation/Bills_Search_Results/Result?bId=r6521
https://www.aph.gov.au/Parliamentary_Business/Bills_Legislation/Bills_Search_Results/Result?bId=r6522
https://www.aph.gov.au/Parliamentary_Business/Bills_Legislation/Bills_Search_Results/Result?bId=r6535
https://www.aph.gov.au/Parliamentary_Business/Bills_Legislation/Bills_Search_Results/Result?bId=r6533
https://www.legislation.gov.au/Details/F2020L00419
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What’s on at TaxBanter?

Thank you for attending TaxBanter tax training

http://www.taxed.com.au/
http://www.taxed.com.au/
https://www.webbmartinconsulting.com.au/
https://www.webbmartinconsulting.com.au/

